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ABOUT AMRITA UDAAN

Amrita Udaan is the monthly newsletter of the Dept. of Social Work. It is com-
pletely managed by the students under the guidance of the Faculty. It main-
ly covers the departmental activities, articles on various social issues, book
review, movie review, drawings, posters, alumni interviews, guidance and
solved previous year question papers of UGC-NET. The contents are contrib-
uted mainly by the students, alumni and faculty members. It is sucessully pub-
lishing every month since October 2019.

Department at a glance

o |MSW - 38
e IIMSW - 43
 Faculty Members - 05
« Executive Assistant - 01

e Ph.D scholars - 15
Full time - 02
Part-time 13
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EXPERIENCES FROM THE FIELD

Susmin John K
- CB.SW.P2MSW21044

The field work experience was tremendous as
it gave insight into the real life situations where
| could apply theories into practice. It gave me
exposure to different fields in the working sce-
nario as well as an opportunity to understand
the problems faced by the vulnerable in soci-
ety. Furthermore it had an added advantage of
enhancing professional and personal skill.

Sneha M
- CB.SW.P2MSW21035

Through the fieldwork, I learnt how to approach people
and understand the problem faced by them. Certain
classroom techniques were also used to handle critical
situations.

Megha Narayanan - CB.SW.P2MSW21023

Field work in my native place was a different experience
for me as | was able to understand the different lives
of people in the community. | was able to interact with
them and made a very good bond with the community
members. Moreover | was able to make a club for the
community members which was one of the objectives
given to me by the organisation.
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Anjana Vikraman
- CB.SW.P2MSW21050

It was a wonderful experience working in a psychi-
atric setting. | learnta lot about psychiatric disorders
and did case studies of patients. | also conducted
group activities. | was able to build a good rapport
and healthy relationship with patients. | coordinate
a lot of programs conducted by the organisation.

Nayana | -
CB.SW.P2MSW21024

The organisation named Shreyas located at Sulthan Bathery in
Wayanad, Kerala is an organisation that stands for sustainable
development and justice. On working with the organisation, |
could get the opportunity of working with the marginalised com-
munities which is the tribal community. | could visit the remote
colonies located at the heart of dense forests, understand their
problems and could suggest alternatives which | could give them
in the form of awareness programmes, group activities and indi-
vidual counselling that helped them solve their problems on their
own. | truly believe that the experience | gained will definitely give
momentum to all my endeavours of helping those in need, in the
days that follows.

Deepti M
- CB.SW.P2MSW21012

Fieldwork at PSSP has given me an opportunity to under-
stand the communities in Palakkad, which is my hometown,
at a deeper level. | got a better understanding about differ-
ent issues and the activities done and actions taken by the
organisation. It definitely was a great exposure for me.

UDITIJAIN
(MSW)
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Sakthi Sree K
- CB.SW.P2MSW21030

It was a great experience working with the community where
underprivileged people dwell.The organisation gave us an op-
portunity to interact with the community and made us under-
stand about the community in depth. It was a great experience
making children learn life skills and spoken English as well.The
appropriate guidance given by the faculty members as well

as the the organisation was inspiring in many ways.We were
directly involved with the community volunteers and came to
know about the problems faced by the members in the com-
munity. Overall, I'm thankful to my faculty members as well as
the organisation for providing me with this opportunity.

Malathi M P
- CB.SW.P2MSW21021

The fieldwork proved to be a great exposure to reality. | was able
to witness the community’s problems and interact with its mem-
bers. It gave a wonderful understanding of what social work is
and what are all the challenges we face while we are in the field.
| had an opportunity to interact with the children from the reset-
tlement area and was able to see the real problems faced by them
in the areas of nutrition , hygiene, mental health, education etc.
I am more than grateful to the social work department staff and
SIAAP for giving us this opportunity.

Anushree M Krishnan
- CB.SW.P2MSW21007

It was a good experience working with PSSP
as | could learn the fundamentals of social
work in a practical environment.

10 COIMBATORE CAMPUS



2022

Aiswarya Beji
- CB.SW.P2MSW21002

The fieldwork proved to be a new opening
for me to interact with people and to know
about them.

Sreerag Rajan
- CB.SW.P2MSW21036

| was able to know more about
the Childline and the working
of the organisation. | was able to
understand the different cases
which were reported in the child-
line. | was also able to get more
exposure during field visits.

MONTHLY NEWSLETTER

Ashna A Praveesh
- CB.SW.P2MSW21010

During the fieldwork, | learnt how to be in the
community and certain classroom learnings
were used in the field which helped me to ap-
proach the people in the community and to
handle the critical situations and overcome ob-
stacles in the field.

COIMBATORE CAMPUS
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Aparna Pradeep
- CB.SW.P2MSW21008

Fieldwork was a great experience.
It made me understand the princi-
ples and tools of social work and
their application in real world sce-
narios in a better manner.

JUNE

Shivani M
- CB.SW.P2MSW21034

Apart from the theory, | could un-
derstand more about the Childline
and their duties. Working with the
children and the community gave
me a lot of insight about them
and their behaviour. | also learnt
the ways in which a social worker

Abhirami Shaj
- CB.SW.P2MSW21001

Fieldwork is the main key to social work. From
this first fieldwork experience | was able to learn
the structure, the setting of the organisation
that | was placed in. | helped in making action
plans and lesson plans to work with adolescent
girls and children. What | liked the most about
the organisation is their method of using art,
music and theatre as a medium to bring changes
to the lives of children.

COIMBATORE CAMPUS
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Sherin Susan John
- CB.SW.P2MSW21043

The fieldwork was indeed a great experience. | was
able to learn many things, and | also got a chance
to develop new skills. | strongly believe that this
fieldwork helped me to practically experience the
theoretical knowledge which we acquired in the
classrooms.

Uditi Jain
- CB.SW.P2MSW21045

| did my fieldwork in Durbar which is an or-
ganisation of sex workers. Though it was a bit
challenging initially to work in the setting,
over time | was able to build a good rapport
with the community members. Through my
experience in the field, | was able to under-
stand why there is a dire need of social work-
ers in the society.

MONTHLY NEWSLETTER

Renjitha S
- CB.SW.P2MSW21048

I did my internship in Ashraya Charitable Society.
The organisation has given me good fieldwork
experience. It was only after coming here that
| became interested in the psychiatric setting. |
learnt how to apply the theory of case work and
group work in practice. | was also given the op-
portunity to conduct medical camps, awareness
classes on environmental protection and health
issues due to tobacco use.

COIMBATORE CAMPUS
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Parvathy R
- CB.SW.P2MSW21026

My fieldwork experience has been ex-
cellent. Working at the grassroot level, it
helped me to get a clarity on theoretical
concepts.

JUNE

ArshidaMT
-CB.SW.P2MSW21009

I'm doing my internship in Shreyas,
Wayanad. These internship days are fruitful
and giving me great exposure regarding so-
cial work. The organization mainly focuses
on the upliftment of tribal people.
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For more more information please visit: https://amrita.edu/events/icssr-2022/
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Celebrating Pride ! What is Pride ? : The

Importance of Th

Love is love, even if it takes on different forms !

It's that time of the year again, when the world cel-
ebrates pride !

What is pride ? Pride is best defined as self-respect
as expressed by members of a group, typically one
that has been socially marginalised.

The next question, why is it important ? It is im-
portant because it vanishes shame and secrecy
enforced upon the LGBTQIA+ community by the
mainstream society at large.

Pride Month is an entire month dedicated to up-
lifting the LGBTQ community, ensuring their voic-
es and stories are heard and acknowledged. It is
usually celebrated in June though elsewhere in the
world, Pride is celebrated during different times
of the year. It is observed in several countries to
honour the struggles and victories of the LGBTQ+
communities. Pride events include pride parades
and marches, rallies, dance parties and festivals. It
isimportant to note that before Pride became a cel-
ebration, it was a protest.

The purpose of the commemorative month is to
recognize the impact that lesbian, gay, bisexual
and transgender individuals have had on history
locally, nationally, and internationally.

ride M nth.

This Pride Month and hereafter - do be an ally to the
LGBTQ plus community. So, if you're wondering how
you can help, here’s how: read up, unlearn, relearn -
this cannot be emphasised enough - understand and
march with them!

We'd like to add a poem here, our way of giving to the
LGBTQ community this year.

(By Meenakshi Jayaprakash)

I like to think that love has colours
Love can be red, like the teased cliché
Of the red roses | could give you.

Or orange, like the fallen maple leaves
Breathtaking every fall.

Or yellow, like that lemonade with its
Forever welcomed sweetness.

Or the green of the four leaved clover,
Lucky to find, blessed to have.
Maybe blue like the sky

Which you can never tire of.

The indigo of the ink | spill

Onto paper, the verses for you.

The purple, draped by royalty

Forever worthy of respect.

MEENAKSHI JAYAPRAKASH
(I MSW)

COIMBATORE CAMPUS 17
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WELL KNOWN SOCIAL WORKER
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Kriti Bharti

Kriti Bharti is a child marriage activist in India who has
stood up against death threats to save victims of child
marriages. Bharti made headlines as the first annuller of
child marriage in India. She is the founder and director
of Saarthi Trust, a non-profit organization that primarily
rescues and ensures the recovery and welfare of child
marriage victims. Bharti’s team has annulled more than
41 child marriages and prevented more than 1,400 from
occurring.

Kriti Bharti describes child marriage as a ‘dark room
where children cannot see into their futures. Her organ-
isation, the Saarthi Trust, is working to help children see
the light. Kriti realised that annulling a marriage was not
necessarily the end of the problem. Although some girls
are welcomed back by their families, others are banished
from their families or communities following annulment.
To tackle this, Kriti set up a rehabilitation programme to
enable the former child brides to flourish. Kriti's rehabil-
ition programme is designed to ensure that the girls are
equipped to lead successful, independent lives and to
speak out against child marriage so that the cycle is bro-
ken for good. Many of the girls that have been rehabili-
tated have gone on to finish their education and pursue
careers in medicine and engineering. Some have even
continued working with Kriti to help rehabilitate other
former child brides.

7

By annulling child marriage and teaching former child
brides and their families about other options, Kriti is
changing social norms for the better. When commu-
nity members and families see how much happier
and prosperous girls are without child marriage they
recognise their value to the community. Kriti calls
this ‘the chain of child marriage’. She knows she can't
achieve this change alone so she is sharing her prac-
tices and ideas with civil society organisations and
others throughout India. She has even been asked to
deliver training to police and administration officers in
Rajasthan and hopes that they will also now work to
prevent and annul child marriages and help to rehabil-
itate child brides.

Kriti’s unique activism is creating lasting change in
many girl’s lives in Rajasthan. However, she has faced
criticism, resistance and even death threats, showing
just how deeply entrenched the roots of child mar-
riage are in Rajasthan. Despite these challenges, Kriti is
continuing to reach as many girls as she can.

UDITIJAIN
(IMSW)
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Chethana Integrated Development Society

Chethana Integrated Development Society is a non-gov-
ernmental organisation located in the heart of Kayam-
kulam town, in the district of Alappuzha, Kerala. It was
established on the 20th of June, 2007. The organisation
works mainly in villages in the districts of Alappuzha, Kol-
lam and Pathanamthitta, across six regions: Chengannur,
Kadampanad, Kattanam, Kollam, Mavelikara arid Put-
hoor. The areas covered comprise a heterogeneous pop-
ulation of Hindus, Christians and Muslims.

Chethana has been working for the overall development
of the poor (especially the marginalised people in Ker-
ala). The organisation facilitates self-help groups, em-
powers the poor, women, (especially the widows) hand-
icapped, elderly, children and the marginalised. Various
sections of the society are supported and empowered,
irrespective of caste, creed and religion. The organisation
has its own programs not to mention the fact that it is a
centre for government projects as well. Both central level
and state level projects are executed by the organisation.
Government projects include DDU-GKY (Deen Dayal Up-
adhyaya Grameen Kaushalya Yojana); the organisation

is a centre for the same, state government projects
include Yuva Keralam. Other activities of the organ-
isation include School Herbal Garden, Home Herbal
Garden, Saphalam, Asha Kiranam, St. Peter’s Hand
(the latter three are programs run by the organisation
to cater to different sectors of the society.)

One of the most prominent organisations in the dis-
trict of Alappuzha, Chethana has been hailed for their
wonderful and dedicated service to the society.
Address: Chethana Integrated Development Society,
Kayamkulam P.O, Alappuzha District, Kerala, India,
PIN: 690502

Phone: 04792441870

Email: chethanaofficestaff@gmail.com / chethanam-
vk@gmail.com

MEENAKSHI JAYAPRAKASH
(I MSW)

COIMBATORE CAMPUS
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ACT

Narcotic Drugs and Psychotropic
Substances Act, 1985

Drug abuse is a huge socio-economic prob-
lem in India and the government is taking
several measures to reduce drug demand
and promote rehabilitation of drug addicts
into society. There were no laws regulating
narcotics in India till 1985 when the NDPS
Act was passed. The NDPS Act was enacted
to fulfil India’s treaty obligations under the
Single Convention on Narcotic Drugs, Con-
vention on Psychotropic Substances, and
the United Nations Convention Against II-
licit Traffic in Narcotic Drugs and Psychotro-
pic Substances.

The NDPS Act prohibits a person from the
production/manufacturing/cultivation,
possession, sale, purchasing, transport,
storage, and/or consumption of any nar-
cotic drug or psychotropic substance. Ac-
cording to the Act, narcotic drugs include
coca leaf, cannabis (hemp), opium, and
poppy straw; and psychotropic substanc-
es include any natural or synthetic materi-
al or any salt or preparation protected by
the Psychotropic Substances Convention
of 1971. A psychotropic drug includes any
natural or synthetic material or any salt or
preparation protected by the Psychotropic
Substances Convention of 1971.

The offences under the Act attract jail
terms ranging from one year to 20 years
and fine depending on the crime. Under
the Act, property acquired by a person
from drug-related offences, who has been
convicted under the Act can be seized,
frozen and forfeited by the government.
All the offences under the NDPS Act are
non-bailable. Also, no relief can be sought
by the drug convicts by termination, re-
mission, and commutation of sentences
passed.

COIMBATORE CAMPUS
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Pradhan Mantri Bhartiya
Janaushadhi Pariyojana

Pradhan Mantri Bhartiya Janaushadhi Pariyojana (PM-
BJP) is a scheme launched by the Department of Phar-
maceuticals in 2008 under the name Jan Aushadhi
Campaign. It was revamped as PMBJP in 2015-16. Bu-
reau of Pharma PSUs of India is the implementation
agency of PMBJP. All drugs procured under this scheme
are tested for quality assurance at National Accredita-
tion Board Laboratories accredited laboratories and
are compliant with World Health Organisation’s Good
Manufacturing Practices benchmarks. The procured
generic medicines are sold at 50% to 90% lesser prices
as compared to the market prices of branded medi-
cines. The product basket of PMBJP comprises 1451
drugs and 240 surgical instruments. Further, new med-
icines and nutraceuticals products like protein powder,
malt-based food supplements, protein bar, immunity
bar, glucometers etc. have also been launched. Under
PMBJP, Pradhan Mantri Bhartiya Janaushadhi Kendras
(PMBJK) are set up across the country so as to reduce
the out-of-pocket expenses for health care. Govern-
ment grants of up to 2.5 Lakhs are provided for setting
up of PMBJKs.

Objectives of PMBJP -

To make available quality medicines, consumables,and
surgical items at affordable prices for all and reduce out
of pocket expenditure of consumers.

To popularise generic medicines among the masses
and dispel the prevalent notion that low priced generic
medicines are of inferior quality and less effective.

To ensure easy availability of menstrual health services
to all the women across India.

To generate employment by engaging individual en-
trepreneurs in the opening of PMBJK.

JUNE

Sweekruti Scheme (Odisha)

The Government of Odisha formulated an umbrella
scheme ‘Sweekruti’ to secure the rights of transgender
persons and ensure equitable justice. It recognises that
transgender persons are subject to discrimination and
hardships in society.

The main objectives of the scheme are to create an en-
abling environment for transgender persons, ensure
their participation and social integration, strengthen
the implementation of various schemes and facilities,
and promote measures for employment and socio-ed-
ucational services for transgender persons.

The key strategies proposed to implement the scheme
and make the services available to the transgender per-
sons are:

Survey and identify all transgender persons in the State,
and issue certificates and multipurpose smart cards.
Assist the parents of transgender children and provide
pre and post-matric scholarship.

Upgrade skills and entrepreneurship development
training by strengthening self-help groups.

Provide support for critical health care and group insur-
ance support for transgender persons.

Provide legal aid, counselling and guidance services for
transgender persons.

Organize awareness and sensitisation campaigns on
rights of transgender persons and provide training to
staff and volunteers.

UDITI JAIN
(I MSW)
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CURRENT AFFAIRS

1. Integration of eSanjeevani with ABDM
This integration will help existing eSanjeevani
users to easily create their Ayushman Bharat
Health Account (ABHA).Users would also be
able to use it to link and manage their existing
health records. Users can further share their
health records with doctors on eSanjeevani,
which in turn will help in better clinical decision
making and ensuring the continuum of care.
The Ayushman Bharat Digital Mission aims to
build digital highways, in a bid to bridge the
gaps in existing digital health solutions and
stakeholders in India.

2. SHRESTHA (Scheme for Residential Edu-
cation for Students in High Schools in Tar-
geted Areas) Scheme:

The SHRESHTHA scheme was launched by
Union Minister for Social Justice and Empower-
ment Dr Virendra Kumar on June 3, 2022. This
scheme was launched for Scheduled Castes, as
they have faced historical injustices in a hierar-
chical based society and education is the most
powerful tool to empower them as a commu-
nity. Scheme will provide a level playing field
to the poor and meritorious SC students.It was
launched with the aim of providing quality ed-
ucation & opportunities to 3,000 students, who
belong to scheduled caste category. |t
envisions high quality free residential educa-
tion for meritorious SC students of class 9th
to class 12th to meritorious students from SC
communities.

3. Bihar: Elephant rescue Centre at Valmiki
Tiger Reserve:

An elephant rescue centre has been estab-
lished by the forest department of Bihar at
Valmiki Tiger Reserve at West Champaran dis-
trict of Bihar. The elephant rescue centre will
be used to rehabilitate stray, abandoned and
injured elephants. This facility is yet to be ap-
proved by the central government.

4, Assam Baikho Festival:

The Baikho festival is celebrated in the state of
Assam, which is called the gateway to north-
east India. It is celebrated by Rabha tribes of
India. The Baikho festival is celebrated annu-
ally. It is celebrated to bring in the auspicious
harvest season and to fill it with abundant
crops and good health. This is a celebration of
a good harvest. It is an ancient tradition. It is
predominantly observed by the Rabha Tribe.
However, people from other communities
also harmonise in the celebrations.

5.Sagarmala Young Professional Scheme:
The Ministry of Ports, Shipping and Water-
ways has launched a scheme called “Sagar-
mala Young Professional Scheme”, in a bid to
engage talented, dynamic and forward-think-
ing young professionals in different divisions
of the Ministry. Sagarmala Young Profession-
al scheme focuses on active on-the-ground
learning for young professionals.Through
this scheme, these professionals will gain the
opportunity to learn about the functioning of
government and developmental policy con-
cerns.

COIMBATORE CAMPUS
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- MITR

6.Kerala: Suraksha-Mitra Project:

The Suraksha-Mitra project has become opera-
tional in the State of Kerala. Suraksha-Mitra Proj-
ect is a vehicle monitoring system. It sends dis-
tress messages in case of any accident. The Motor
Vehicle Department has launched this project un-
der Nirbhaya Scheme. This system will send a dis-
tress message to owners’ mobile phones, if there
are any untoward incidents while travelling.

7.Anocovax: India’s first COVID-19 vaccine for
animals:

On June 13, 2022, the Ministry of Agriculture un-
veiled India’s first Covid-19 vaccine “Anocovax”
for animals. Vaccine has been developed by His-
ar-based National Research Centre on Equines. It
can protect animals against Delta and Omicron
variants of coronavirus.The vaccine can be used
in dogs, leopards, mice, lions, and rabbits.It is an
inactivated vaccine that has been developed us-
ing an infectious part of the Delta variant. Apart
from that, the vaccine uses Alhydrogel as an ad-
juvant to boost immune response. This is the first
Covid-19 vaccine developed in India, for animals.

JUNE

Draft National Policy on Persons with Disabili-
ties (PwD):

The Social Justice and Empowerment Ministry has
invited public feedback on the New Draft National
Policy on Disability (PwD), that proposes interven-
tions in disability prevention, healthcare, education,
accessibility and social security. According to the
draft, one-third of most disabilities in children were
preventable, if detected timely and early.States and
Union Territories should add a provision on compli-
ance with the 2016 Act while giving permission or
recognition to educational institutions. Disability
module should also be included in MBBS and other
medical courses.

Balika Panchayat Initiative:

India’s first-ever girl Panchayat, called “Balika Pan-
chayat”, was started in several villages of Kutch dis-
trict in Gujarat. The Balika Panchayat Initiative was
started with the aim of promoting social and polit-
ical development of girls as well as ensuring active
participation of girls in politics. The Balika Pancha-
yat initiative was started by the Women and Child
Development Welfare department of Gujarat Gov-
ernment. It was launched under the ‘Beti Bachao
Beti Padhao’ campaign.

MALATHI M P
(I Msw)
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INTERNSHIP

HAMARI PAHCHAN NGO

Letter of recommendation

Flexible work hours

5 days a week

Only those candidates can apply who:

1. are available for the work from home internship between
22/06/2022and 27/07/2022

2. are available for a duration of T month

About the Internship: Hamari Pahchan is an NGO that ) )
. . . To know more & apply: https://internshala.com/intern-
gives a platform to deserving people from across the soci- . , , , )
ship/detail/social-entrepreneurship-social-volunteer-

ety. The team is filled with a will to contribute towards the . . . . .
society at large, focusing on making people happier and ing-work-from-home-job-internship-at-hamari-pah-
filling them with chances of success. The selected intern chan-ngo1655880737

can work social volunteering.

Benefits:-

Certificate

https://internshala.com
Work from home

START DATE: Immediately
DURATION: 1 month
STIPEND: Unpaid

APPLY BY: 06/07/2022

TODAY’S KALAM FOUNDATION

Certificate

Flexible work hours

Only those candidates can apply who:

1. are available for full time (in-office) internship be-
tween 25/06/2022and 30/07/2022

2. are available for duration of 2 month

* Women wanting to start/restart their career can
also apply.

To know more & apply: https://internshala.com/in-
ternship/detail/philanthropy-work-from-home-job-
internship-at-todays-kalam-foundation1656154346

https://internshala.com

Work from home

START DATE: Immediately

DURATION: 2 months

STIPEND: 1000 /month + Incentives

APPLY BY: 09/07/2022

About the Internship : Today’s Kalam Foundation was
started in 2016 in Hyderabad by a group of intellectu-
als. Selected interns responsibilities include forwarding
the messages to the donors, follow up with donors, and
raise funds.

Benefits:-

CRY- CHILD RIGHTS AND YOU

Benefits:-

Certificate

Informal dress code

Only those candidates can apply who:

1 are available for full time (in office) internship be-
tween 24/06/2022 and 29/07/2022

2. are available for duration of 6 months

https://internshala.com

Location: Thane, Dombivli, Kalyan

START DATE: Immediately

DURATION: 6 months

STIPEND: Unpaid

APPLY BY: 08/07/2022

About the Internship: Child Rights and You (CRY) is an

agent of change, and ensures that the fundamental
rights of underprivileged children in India are protected
and honoured. The selected interns get an opportunity
to visit the school on Saturday, Interact and teach un-
derprivileged students and mentor children in personal
capacity

* Women wanting to start/restart their career can also
apply.

To know more & apply: https://internshala.com/in-
ternship/detail/social-work-part-time-job-intern-
ship-at-multiple-locations-in-cry-child-rights-and-
you1656093463
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Social Education & Liberty Foundation
https://internshala.com

Location: Delhi

START DATE: Immediately

DURATION: 3 months

STIPEND: 10000

APPLY BY: 08/07/2022

About the Internship : The Social Ed-
ucation & Liberty Foundation (SELF),
foundedin 2014, is a national non-prof-
it and non-governmental organisa-

tion with its headquarters in Delhi.
Underprivileged children, women,
senior citizens, disabled persons,
adults, and drop-out students are of-
fered help here, in various fields like
education, health, and many more.
Benefits:-

Certificate

5 days a week

Only those candidates can apply
who:

JUNE

1. are available for home job/intern-
ship internship between 24/06/2022
and 29/07/2022

2. are available for duration of 3
months

¥ Women wanting to start/restart
their career can also apply.

To know more & apply: https://
internshala.com/internship/de-
tail/social-work-internship-in-del-
hi-at-social-education-liberty-foun-

dation1656091739

ORANGES SOCIAL WELFARE SOCIETY

Letter of Recommendation

Flexible work hours

5 days a week

Only those candidates can apply who:

1. are available for home job/internship between
23/06/2022 and 28/07/2022

2. are available for duration of 3 months

*Women wanting to start/restart their career can also
apply.

To know more & apply: https://internshala.com/
internship/detail/social-work-internship-in-de-
was-at-oranges-social-welfare-society 1655993080

https://internshala.com

Location: Dewas, Madhya Pradesh

START DATE: Immediately

DURATION: 3 months

STIPEND: Unpaid

APPLY BY: 07/07/2022

About the Internship : Oranges Social Welfare Society
works for underprivileged and neglected children who
need support to reinvent their lives. In the nation today,
there are millions of children who are lacking health and
health services, and their parents have been unable to
care for them.

Benefits:-

Certificate

NAMASKAR WITH LOVE FOUNDATION

5 days a week

Flexible working hours

Letter of recommendation

Only those candidates can apply who:

1. are available for work from home job/internship
between 22/06/2022 and 27/07/2022

2. are available for duration of 3 months

* Women wanting to start/restart their career can
also apply.

To know more & apply : https://internshala.com/
internship/detail/research-work-from-home-
job-internship-at-namaskar-with-love-founda-
tion1655903143

https://internshala.com

Work From Home

START DATE: Immediately

DURATION: 3 months

STIPEND: Unpaid

APPLY BY :07/07/2022

About the internship: Namaskar with Love Foundation is a
humanitarian non-profit organisation for transforming the
education, health, and social development sector with the
help of advanced ICT. The selected interns get an opportu-
nity to Conduct research on education technology for rural
India, impact evaluation, and fact-based storytelling
Benefits: -

Certificate

PARVATHY R
(I MSwW)
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JOB OPPORTUNITIES

1. Mis & Operational Manager
The Saath Mahila Saving And
Credit Co-Operative Society
Limited

Location: Ahmedabad, Gujarat
Work Experience:3 years of
Experience

Salary: INR 360000 to 410000
per annum

Email id:saathmahilasavings@
gmail.com

Apply by: 22 Jul 2022

2. Chief Executive Officer

Maa Sitalama Farmers Producer
Company Ltd.

Location: Sikarpai, Kalyansing-
hpur, Rayagada, Odisha

Email id:tlsikarpai@harshatrust.
org

Salary: 18 k to 25 k.

Apply by: 20 Jul 2022

3. Psychiatric Counsellor/Social
Worker

Soulfree

Location: Tiruvannamalai, Tamil
Nadu

Salary: 18,000.00 - 25,000.00
per month

Email id:preethi@soulfree.org
Apply by: 20 Jul 2022

4. Deputy Director - Marketing
& Communication

The Association of People with
Disability (APD)

Location: Bangalore, Karnataka
Minimum Experience: A mini-
mum of 10 - 15 years

Email id:hrd@apd-india.org
Apply by: 20 Jul 2022

5. Human Resources & Admin-
istration - Associate

Sunbird Trust

Location: Manipur

Experience: Minimum 3-4 year
of work experience

Salary: INR 3, 60,000/- to INR 4,
20,000/-

E mail id: Ajinkya.hande@sun-
birdtrust.com

Apply by: 17 Jul 2022

6. Social Development Special-
ist

Rajhans Consultants & Techno-
crats Pvt. Ltd.

Location: Guwahati, Assam
Email id: Email id: rctvacan-
cy2@gmail.com

Work Experience: 0-3 years’
experience

Apply by: 31 Jul 2022

7. Patient counselling

KR consultancy

Kochi, Kerala

Salary: %18,000 -%25,000 a
month

Work Experience: Min 1 year|
experience in patient care o
hospital related experience
Apply by: Not specified

8. Female Admission Coun-
sellor

Ibis Educational Services
(www.ibisacademy.in)
Edappally, Kerala

Salary: 325,000 a month
Work Experience: Counsel-
ling: 1 year (Preferred)
Apply by: Not specified

9. Project Manager
Topslick

Thrissur, Kerala

Salary: 320,000 -%30,000 a
month

Experience: Business Project
Management Occupations:
year (Preferred)

Apply by : Not specified

COIMBATORE CAMPUS
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IMPORTANT DATES

1 July: National Doctor’s Day, Char-
tered Accountant’s Day, National Postal
Worker Day

6 July: World Zoonoses day

11 July: World Population Day

12 July: Paper Bag Day

15 July: World Youth Skills Day

17 July: World Day for International
Justice

18 July: Nelson Mandela Day

22 July: Pi Approximation Day

26 July: Kargil Vijay Diwas (Kargil Victo-
ry Day)

28 July: World Hepatitis Day, World
Nature Conservation Day

29 July: International Tiger Day

30 July: International Friendship Day
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Name
Elphidia Dohling
Roll number
CB.SW.P2MSW11005
Batch
2011-2013
Mobile number
8259864870
Email address
elphidia04@gmail.com
Present Organisation Details
181 Women Helpline, Directorate
of Social Welfare, Shillong
Job Title
Programme Manager

How was your life at Amrita?

My life in Amrita has been a wonderful journey. It was
peaceful and tranquil throughout the two years there.
From the institution to the teachers, college mates

,Wardens has been an adventure towards what we are
today and what we have become.

What are the key skills that you learned at Amrita that
helped your career?

Capacity Building, confidence, and presentation skills.

How is the current scope of Social Work?

Itis vast and has lots of opportunities.

What message would you like to give for the current
MSW students?

Whatever you do, start with what you love and are
interested in. Hard work and dedication is a must.

MONTHLY NEWSLETTER
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What are your key responsibilities in the present job?

I am in charge of the overall smooth functioning of
WHL. | also need to ensure promt and meaningful
response towards every call received at the Helpline
and to facilitate redressal of issues related to non re-
sponsiveness of state agencies/institutions in collab-
oration with the Director of WCD.

Who is/are your inspiration(s)?

My father (L) Shri Shining Lamare

Any other thing you would like to share?

What | have achieved today is only because of Amrita
Vishwa Vidyapeetham. It has taught me to be a con-
fident person and to be a multi-tasker. The professors
have moulded me and made me who | am today.
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UGC NET (SEPT 2013)

SOLVED QUESTION PAPER (PAPER - 2)

1. ‘Mongolism’is the type of 6. ‘Learned helplessness’is a concept based
a. Geographical division of land on
b. Topographical structure a. Unconditional positive learning
c Mental retardation b. Social learning theory
d. A religious sect C. Hypothetical constructs
d. Psychoanalytic approach
2, Identity V/S role confusion is the task of
a. Adulthood 7. Which one of the following is not necessary
b. Oral stage for project formulation?
C Old age a. Setting objectives and targets
d. Adolescence b. Design of strategies
C. Identification of potential obstacles
3. The National Commission for Women was d. Documentation
established in the year
a. 1957 8. FCRA stands for
b. 1986 a. Foreign Contribution (Rules) Act
C 2001 b. Foreign Contribution (Regulation) Act
d 1992 C. Federal Contribution (Regulation) Act.
d. None of the above
4, The method by which the relative worth of
Jobs in an organisation is determined is called as . Which one of the following is not a treat-
a Job Description ment group
b. Job Evaluation a. Growth group
c Job Specification b Socialisation group
d Job Analysis C. Educational group
d Study team
5. Cognitive needs’ of human beings are the
needs 10. Which of the following governance mecha-
a. to develop abilities nisms is the highest body for policy formulation in
b for symmetry, order and beauty NGOs?
C. for security and freedom from attack a. General body
d to know, to understand and to explore Managing Committee

b.
C. Sub Committee
d. Chairperson

2.(D), 3.(D), 4. (D), 5. (D), 6.
D

Answer: 1. (C),
(B), 9.

(B),7.(D), 8. ), 10. (A) PARVATHY R
(I MSW)
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Contact:
Dept. of Social Work
Amrita Vishwa Vidyapeetham
Amrita Nagar (P.O)
Coimbatore - 641 112. Tamil Nadu-INDIA
Email: msw@amrita.edu , mswudaan@gmail.com,
Website: https://www.amrita.edu/school/socialwork
Like us at facebook https://www.facebook.com/mswamrita
Instagram : Amrita Dept of SocialWork
Subscribe at : www.youtube.com/mswamrita

Disclaimer

This newsletter is intended only for informa-
tional purposes. It does not constitute legal
advice, and should not be construed as such.
It is intended only for spreading information
about the departmental activities. It is only
meant for internal circulation. The views and
facts expressed are not necessarily in the view
of Amrita Vishwa Vidyapeetham.
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